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A   T R A N S F O R M A T I O N
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Outcomes for the Whole Family



We believe in maximizing human potential by building

life long well-being for Coloradans



CAN WE PREDICT WHO IS AT RISK OF 

NOT PAYING THEIR CS ORDER BEFORE 

IT'S EVEN DUE? 

https://unco.co1.qualtrics.com/jfe/form/SV_cBGpgTMeFmvxood



 86%             68%              36%

P H A S E  1  R E S U L T S

16 QUESTIONS TELL YOU A LOT!

job 
 search

 Criminal Record        Transportation          Barrier to Work



2GEN 

CSS

P H A S E  2 :  I N T E R V E N T I O N

CASE

MANAGEMENT +

RESOURCE

CONNECTION

EVALUATE &

DETERMINE

BEST PRACTICES

STATEWIDE 

 ROLL OUT 

BEGINS

April 2018                           Oct 2018                  December 2018 

                           



4 2 0  

$ 2 0 0  

1 1  

4  

1  

Total parents to be recruited, 210 served 

Supportive Service funds available/parent 

Counties participating 

Additional Case Management Trainings 

ACSES enhancement to track outcomes

P H A S E  2 :   C O M P O N E N T S



P H A S E  2 :   T I M E F R A M E

April 16th                             Oct 31st                    March 2019                April 2019 

2018                                      2018                        Final Wage                 Evaluation 

Recruitment                        Services                          Data                       Finalized 

Starts                                     End                           Obtained



P H A S E  3 :  S T A T E W I D E  I M P L E M E N T A T I O N

Emerging

Coordinated

Integrated

Specialized caseloads 

Informal referrals targeted at NCPs 

Have Resource Brochures in lobby 

Court knows about 2Gen philosophy 

Limited use of assessment tools 
Formalized referral partnerships 
Court supports a 2Gen model 
Staff uses family centered practices 
Referrals made for both parents 
In-house mediation/co-location of workforce,
fatherhood/motherhood or coparenting offered close by  

Uses assessment tools & staff uses family-centered  
practices 
Formalized referral partnerships with outcomes tracked  
across agencies 
Court large referral source for 2Gen model 
Referrals made for both parents and their children 
In house mediation/co-location of workforce, fatherhood/motherhood or
coparenting offered close by as well as free legal services 



2GEN

CSS

T H A N K S  

F O R  Y O U R  T I M E !


